
,/ \il. P.uC-7,

Encl : As above

Copy for kitrd ioforDatiotr to !-
I GM(IS/PR),CMPDIL

cmPli

No.CMPDI,4IQ/oPG tt'7sle'518 & (9 Dated:07.03.2022

To
The General Manager (P/EE),
CILIECL/BCCL/CCUWCUSECUNCLA{CUNEC

Sub:Requirement of Full Time Scnior Advisor (Mining) in CMPDI

f)ear Sir

It has beeu decided to appoint 01 no. Full Time Senior Advisor(Mining) by following
General Financial Rules (GFR) laid dowr norms and other guidelines as contained in tle CIL's
policy for availing services ofretired CMDVDirectorVSr. level executives etc as Adviso!..

The advenisement of the aforesaid post has alrcady been published in Prabhat Klubar.
Ranchi & Times of Ldia, Delhi edition oo 06103D022. The last date for submission of
applicatiodbioiata is 16103 /2022.

In the aforesaid advertisemc[t, it is spccihcally mentioned that "Detlils of eligibilit]'
criteria, terEs ofetrgagement, pay & allowances .nd other bencfits are available rt Annexurc
'A' and formrte of bio-dati/applicstion in Annexure "8" which may be seen rt wrnw.
cmpdi.co.in."

Applicant with relevant qualification, position at the time of super.ntruation and
cxperi€nce may refer website of CNlPDl i.e. !!]!MDjU4g:i! for detail.

In view of the above, you are requested to kindly upload the attached notification of
Aulerure - A & Annexure - B related to above in your Company's website enabling eliSibls
applicants to apply against above requirement ofCMPDI.

Y

^r',,>to (!
v

'ceneral Manager (P&A)

vhatlfl/PboE NG ' 91651 2230933,2'1116!A

tgqr/r-x. . s16a12232631
t-ill/D-mx: tDD.mDdr@@.llDdiain
fu qrftlw.uat", M-mpdim.l.

la

+=s qrt{ gdfrr qu-s EqrtT -€lEE:: frEir.
(nF fiin fFfiia 4r ElrrF yq{i ' w ffi - < .ir. Jq -,
'irffi t{. Ef* itr. rH - tt3zl {)-3 I , sFi. (rm )
Ccntral Mino Planning & Oosbn ln6tiauio Limirod
6st/D.iduy ol Coal d! t nilrd I Govl. d lndb R-bftc S.dor tJid.abfing)
CidE!,'m Plac., K!*a R66d. R.n(,ti- &X 031, Jhlrl(h.no (rNOlA)
COCtdl?l tilrl't llll$l - llr.,ala{rnl,la6laGr2l



1 . The Gir(TS/PR), CMPDIL, Ranchi - For uploading advertisement in one National and
one Local newspapers having wide circulation.

2. The GM (Personnel/EE) - CIUBCCL/ECUCCL/SECL /VCUMCL/NCL - with a request
to upload the Notification in Annexure - A & Application Format in Annexure - B on
respectjve website for circulation among retired executives with required expertise

3. GM (lcf), CMPOI - With requesl to upload the Notification in Annexure - A &
Application Format in Annexure - B on website of CMPDIL

4. GM(Personnel/HR), NLCIUSCCL - with a request to upload the Notification in
Annexure - A & Application Format in Annexure - B on respective website for
circulation among retired executives with required expertise.

5. The TS to Dir(T/P&D/RD&T)/Di(T/ES & CRD) - for inf. Pl.

Distribution



ANNEXURE."A"

Notilication for Engagemenl of Full Time Senior Advisor (Mining) in CMPDI on
Contract basis

Central l ine Planning and Design lnstitute Limited (a subsidiary of Coal lndia Limted)
invites applicalions for engagemenl of Full Time Senior Advisor (irining) from retired
Board level Director from Subsidiaries of CIL and other CPSUs/State owned companies
engaged in produGtion of Coal in lndia The period of engagement as Full Time Sr
Advrsor (Mlning) will be initially for a period of one year which may be further extended
by additlonal one year depending upon requirement and performance VRS Optee will
not be considered The eligibility criteria, terms ofengagement, pay & allowances, other
benefits are mentioned below. Application may be submitted in the lormat given on
Annexure-B meeting criteria as mentioned in Annexure-A of the Notification.

Application must reach in the oflice of General iranager (PAA) alongwith cerlificates
related to educational qualification, Experience & special achievements, etc., through
email at gmp.cmpdi@coalindia.in or to the General Manager (P&A), CMPDIL,
Gondwana Place, Kanke Road, Ranchi through registered posuspeed posl or through
personal delivery in Central ReceipUDispalch section of CMPDI(HQ), Ranchi not later
than 16.03.2022.

CMPDI Management shall not be held responsible for any delay in transit, it any
Applacations received after due date will not be considered.

xpenence e applicant should have minimum '10 years' experience
Preparation of Mining plans and Projecl Reports for Coal

mtnes

itionally, he should have experience rn -

Preparation of Feasibility Reports (FR) for metal mines.
Preparation/Formulation of model/customised Tender
Documents for engaging MDOs in Coal Mines.
Consultancy regarding implementatpn ol Coal
Gasification Projects.

Nature of Work 1. Advising CMPDI on the following :-
(i) Preparation of Feasibility Reports for metal mines.
(ii) Formulation of model/customized tender documents

of engagement of MDOS for CIL Subsidiaries.
(iii) Consultancy services regarding implementation of

Coal Gasillcation Projects of CIL Subsidiaries.

Sl No Partacular lDescnption
1 Name of the post lFullTime SeniorAdvisor (lvlininq)

2 Total no. of post IO1

3 Place of postrng ICMPDI(HQ),Ranchi
4 Grade/Level lRetred Drreclor of CPSU (Schedule B Companes) or

lequivalent from other CPSU or State owned Companies
lenoaoed in production of Coal in lndra.

Oualif cetron B
tll
c

. Tech/ B.E in Mining Engineering with minimum 60 %
arks & holder of First Class irines l\ranager's
ertificate of Competency (Coal).

6

7



(iv)Formulation of policy related reports pertaining to
coal mining.

2. Rendering other servrces as assigned by the higher
authorities i.e. CMD, CirPDl and above from time to
time.

7 Maximum
Limit

Age Upper age limit of the Advisor should not exceed 65 years
during the contract period as Full Time Senior Advisor
(Mining).

B Condilions
engagement

of As per CIL Olflce Memorandum No.C|L/C5A(PC/
Advisor/2746 dated 17 03.2018 & Nlemorandum No CIUC-
5A(Po)iAdvisor/08 dated 16.01.20'12 of General
Manage(P/PC) (atlached)
a) Consolidated monthly compensatior/ honorarium -

1,50.000
b) Accommodation - Suitable company's

accommodation shall be provided on avaalability.
However, if company's accommodation is not
available, a consolidated amount of 16% of
consolidated pay will be paid.

c) Conveyance-Company shall provide conveyance for
Full Time Advisors as per availabilily. However, if
conveyance is not provided, Advisor will be eligible
for 5% of consoladated pay per month as conveyance
charges.

d) Mobile reimbursement - Rs.750/- per month or
reimbursement for use of Mobile telephone based on
actual bills, whichever is less.

Eligibility,
remuneration &

r benefrts

Other terms & condition of engagement of Advisor (ilining) will be covered undel
Office Memorandum No.ClUCSA(PC)/Advisor/2746 dated 17.03.2018 &
Memorandum No CIUC-sA(Pc)/Advisor/08 dated 16.01.2012 of General
Manager(P/PC) (Attached).

All correspondence with the shortlisted candidate shall be made on the postal
address/email address given on the body of application

CMPDI Management reserves the right to shortlist candidates for inlerviewselection
process. Selection will be done on the ba8is of performance in the interview either
through virtual mode or personal appearance, as the case may be. No TAJDA will be
paid to any candidate for appearing in interviedselection process, il called.

The decision oI the Competent Authority in the matter will be final & binding upon all

ts '12.'
Genera (P&A)



ANNEXURE."B"

Certified that the information given above is true and correct to the best of my knowledge and
belief.

Signature of the Appl canl
Name

Date
Place

Sl. No. Particular Description

2 Name

3 Father/Husband's Name

4 Date of Birth (With prooO

5 Present Address

6 Permanent Address

7 Contact No & email id

8 Caste - Gen/SC/ST/OBC

I Educational/Professional Qualafication (Setf attested certificates to be
enclosed)

10 Expenence

11 Special Achievemenl, if any

12 Oesignation held prior to retirement

13 Total period of service rendered prior to Retirement(Details of
Company of posting is to be provided)

14 Details of any Oepartmental^/igilance/Safety/Court case pending as
on the dale of application

15 Any other information

1 
lRelerence 

No /Date of AdverlisemenuNotification.
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1O NETAJI AUBHAS ROAO
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OFFICE OfiDER

COAL IXOIA LI ITED'S POU6Y FOR AVAII.ING TIiE
SERVICES OF RETIRED CIIO,S/ ORECTOR6Y SR.LEVEL
EXECIMVES ETC. A$ FULL NUE/PAR' ntfE ASVISORE,

Th6 Boerd o{ Diredors of CIL in th€n 2750 rneettng h€ld q1 1412.2011 hae approvrd
arn ndircnae ln e.tdn clau!€ n th. Pollcy fof avrlllng the !..vlc.B ot illittd CUDs,
tXrEGto .,sr.L.v.l ElaoutlvG. otc. t! tull t]ndplrt t''le Advlso6 ar ctsjc€d vide
C lL't ofioo ord.r No- CtUC-6Aiv yAdvi{tor/1 563 dabd 01 . 03_ 201 I .

Accordnsry "COAL lr{0rA LlIlrEo'3 POLICY FOR lvArLlNG THE S€RVICES OF
RETREO CIDa.l IXRECTOR3/ SR.LEVEL O(ECUI?VES ETC. AS FULL ISE,PART TI E

AOVISORS" wilh th. amqtdncnt! a! approved by he 8o!td Of D;eo1.,rs of CIL B emlos€d
hc"e$t!r 'or implerndtatoa w{t mmsd€ta afact

Thia issuca \rith th€ spp.oEi of Competent Authorily

Sub

l1-

G.
Dbt.lbutlon
t.
2.
3.
1.
5,
6.
7
8.
s.

C D, ECUBCCLTCCUSECL ATC|JNCUMCL/GMPOI
D (PelRyO (FyDOlD (Bl9) ClL, Kolk.ra
D (PlD (F) ECt /BCCIJCC L/SECLTfWCUNCL/I,ICL
D (RB&T), CMPOI, Ran€tri
CVO, Cll- Kdk t.
ED. llCM, Rendi
GMTS to CharEnsr, CIL KolkaL
CGM, NEC
Glqldroofi),Cll - with. r€qu63t to r..flo€d th€ 63me in CIL rv€b6its
Circd€r6 / ilbnl.t urdcr lnlo -ckculaE soft Cogy.{nallcd.
OM (Legal) ,ClL Kolk lr
oM (F), Cll- Kdkata
GlV (P/EE). ClL. Ko*ata
€M, Clt- ].L* oClhi
Co.ipany S..rdary, ClL. Kolkrte
Gtrdd filc

rnlrrnel unallr

10.
1',l
12.

14.
13.

Dab re 01 ml2
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Go.l lndia Lhrllcd'! Polky for ayalling ths !.ryiceE of trurld Ctlor,
Dircctolll Sr.Lrval Executivos ilc. aa full iho/p{rt dnt AdvlaoE.

TITLE
This polhy is call€d Cos{ lnd, Linraled's Policy lor availing the scrv ces ol rsh€d
CMDE/D recbc/Sr.Lev€l Erecutiv€s etc. as tLIl time/pan d-me AdylsoE

6COPE
Thc policy ooverr €(tgsg€ment o, ratlsd exaqrlivoi a€ full lms or part tine
Adviso6 on fixed lenrro basi! in Coal lnd,a Limited and its Srh€&hd.€, Thb
policy ls not nEant tor rc appolnbrpd but woud be treaM aB an excaD{on and
oily Es telnpo.sry mesure h vk* of supqrannuaiion of oxpedcnced exccutiver
in varlo(l3 diiciplines. Eng50elrnt undd this polcy

a) There would b. a cap of 1% (one per6nt) ot U'E lotal Ednc5oned
gtrenlth of Exlcltiveg and not more fEn A5% O.rf.paroea0 o, tl16
randion€d slreigdr rould bo appo .d urd.r the policy in o.la
llnancial yesr.
Th. serEtioned 3t,€ng(h a€*on wiil be cr lhe regpqdiw sub€t i.Iy whon
dealt by lhc Subsidhry aod will be hk€lr of CIL when (balt by OLand

b) Thb pclry would be valrd for 2 year3 and th!rcaf,.er to be rsviened.

c) CMDS ol S'-69idhry Companig3 6re authorized to make app<intment 8s
adviso( on FulL tm. / Pad tim6 lor projeclg specittc cases limitod to the
lfe of th. pqecB & rudgelrry iimits

This policy covers €ngagomrnt of foilot/rlng celegorEs ol r€li/ed rxecutvgs

a) Rg{ired Eoad lgvel and hd(,\x Board l6vel Offcrrs froo public aector
undortald,rgB I autglomou. o€anLation of Ccllta] / Strb Crvt
Offic€rs af class -C and abole of Central & ilrE Governmoit (Non
cle.rcal) & rl. nbe6 of Natbisl level professional lnslihrlims.

b) VRS opt€6s Bhglld nol b€ consrdorrd

sEt€cnofl cRrTERroN
a) Th€ upper age lrm( ofthe Advisors srrculd rlot €xceed 65 yea.8 and

b) The gontracl penod shoLrld noi be more than iwo yeaE.

9ELECTIOTI PROCEsS
6. T116 !€l€ctron wolld be on tie b€sis ot applicatlrns Ec€ivad rn rspocsc t0

lhe rrctn.dion. to be clrc.iated intemally eithor at CIL l6wl o. Subsidhry
lsvgt. Ho!,lcver on the basrs of specil c requiroment indlviJual ca6€5 oan be
proc.s66d directiy w h lhr c.on6ant o{ tha re{rrcd erocrrtiv€a.

3

4.

P{!lof4
clL's NIUCY FORAv lU{G r'}iE SEivlCE: OF iCTliED txEallllvts A5 ADVEORS

r$v.oudt -t
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b. TID spplkatirls rccelvcd agsimt ths nolilicatlon or €g(iferrs{ of CIL vrill
be doalt by ClL Hqrg. and apflicatorE lrc.ired sgEin6t lh. noilicdi$ or
Bqurrem.nt of Subddlarie6 will be deall by SLb6idiafies. Simllar acthn vrill
be tdGrl for ihe applioElpi3 .ccoired lrom Etir.d Bo?d l€v€l €nd bclol,
Boad bvel Off,c6r6 ft'ofl public Dclor und€atakingE ,i aulottoito(rg
organlzatlon of C6nlral / StEie Oovt. . Offictrs of das! -C aM abov€ of
Clritral & abte Governr]rnt (Non. cLrical) I rnornb€r! ot NatorEl hval
proi$akrna, lnstitutiom i.6 if rBceived against nofficetron or requir€nl€r of
CIL - to b€ dealt by CIL stu if .galrct n {ilicathn or .squremlnl of
Sub€idia.i$g -to be d.dt by sub6Hiai6B. .

c. ln caac ol advrsor3 lo b€ rr{aged by Sub6ilrary Cornpany, th. FD6 of
Sr63irary Cornpany shell rrcorvieod the name lor appaoval ot thc CMD ot
tho tclpa{tve subardi!ry compsny.

d. The applicatrons rec€aved sllould bc propedy gcn lrnl4d by CIL (llq3.) i
Sub6idiEry (hQi w h fre dlo'rrirB intorralion:

i. lielur. of ,obs wh.r€ tiE tervrces ol Advisor' ir reqdrld aitd to be ltiliz.d.

ii. lxirling sksnglh ot fl. sxecuivB ln the gradc / des€nabon h w ch lhe
'Adviso. is to o€ cngsgpd vb-l-vig ssnc{on€d stl!.lgth.

ii. Ju8ificatlan fo. lhe rcqdrenre.i ot Advbor.

!. CIL llouh Dlace ttE above recommBndalbn to lha selection commlltae

f. The Solectron Commiltcc Ehgll be constriuted as under

i. Pr6i{jing Otf c€( | Chrirrnan, CIL

ii. Meinters AII FDs oI CIL

g. TtE SubGtdrgry C4.rpanlrs will tollox lhc saii procodur6 s lbbd in ti3- 
pdicy while sppolnting tulltrIE / pad tirr advbor, Mhin tlg 0'/6.!ll c€ilirlg.

The S6ladiod C€mmitb. at SLtkid ary lcY€l slall b€ co6tltjted Es Ln&r;

i. Pr€rdlng Offcer : Chai,rran'cum-Maneging Dirodq oi thc Subridlrly

ii Memblrs : AIFDB ol Subsidisry Company.

OFFER OF EflOAGEXENT

Offe' ql $gso..nenl shall 0o i3!!Ed in wrtrg 6l}d wlll cre.dy speory tno ton(re
ot erpag€(rlont to'Fe cuimaEd d'JraFon ,ol a p€diclla' aEaigmer{ at corpdate

Pr8.l ol4
CtUs POLICY FOi AVAILll6lHE SIRVICESOt RE flREo EXECUTIYaS a! Ao\45Oi5

\fiw..o.lodiri.



'$:
6

7

t,g{&r.nn Cq.tq

l-avel or subsidrary cvel

DESIG}IABOIi
Th6.aicted cardid.ts shall b. dloilnated as Advi3or'wth lpscitted ditciptira
,or ,rrhi.ft he iB ssbcl€d.

BEXEFITS
a) ConsolSabdr|olllhlycomponsatlgdHolorarlr.rn.

0 Full time AdvisolE: Cohrolidat6d monthty t,ompen8aliorvtlonorsdrm 6hall
bc p{y.de &r unde.lor r€odsr&rg reNica on ful tidL
basb on rflorlh y osris.

For Retd-Cha'marvDlreclors R&l,00.00Cu- pm
For Reld. E-g Gr Execullv. 41 60,00!F p n
Fo. R.td. EJ &.Exoc.flve R!.70.000/- p m

For R6td E-7 Gr B(ecut ve F..60,000- D m

il) Part{me Advi!(si Part trle Adll3ors would wfik ro. 10 days h a montt
8M wll! only be cnti8€d to aO% ol conSdid.tsd pay ol
ttte resp€clivo grad!. They would not bs €ntitod to any
other tadlity 8lipulrt€d in lhe policy.

b) Convcyance charg€s

For Rrtd.Cflairma Dirrctcrs
For Red. €-9 Gr Erec{tNe

Rs.3,0OO/-p.m
Rs.2,500- p.m

For Retd. E-g Gr. Exedrltve Rs.2,50ry- p m
,.E-7 Gr Ex.cuti\6 Rs.2,500- p.m

c) AccornmodatronFacility

Suhada company a accommodatjon Bhall be providad on avdEbtl(y
Howevlr, cdnpony's lc@rnmodation b not avsilable, a consolllatad
a ount willb. piqd a6 under:

For Rotd.ChaimarvDirectors Rs.l,00O,a p n'
ForRetd. E I Gr.Execunvc Rs.3,500, p m
For RcH E€ Gf.ExecrrtivE Rs 3,50CY- p.m
For R€td E-7 Gr Executive Rs.3,00Oi- p m

dj Rdimbura6mBnt ro. Mohile Tehphones

RrimDursarnent 1ba dlo usa of moulo lelephone6 ba36d dl he adual bllo
or Rs.75,(Y. p.m tA,h chevar B less.

l\4edirle)

P{a 3 ol4
Ofs BOiICY FoR AVAluilG THt 5E RvltIJ OF EfniCD €x ECUIIVES As AlvlSORs

ewtl.oalh{h h
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E.

0 Leaw

Oh. day pard lo€v6 fo. evcry U day3 ol work(ndudino int€.vcning f,,e€kty
mlidayE) in addinon to b! crosed llolidaF shall be admie.abb.

S) TNDA

TA/DA aM otiEr boardirE{odCir€ charge! shalt bo prytbte 4! por
ontldsment applicaus to the gxisdng exacqtrves of egual grades yytEnever
lours rre und€.t ken lbr fie jobs rdated lo a$irnmsnt.

OTHEN COHI'ITIONS
a) Thry $ould be $A]on d at Kdkata o. Heedquarted of the Subcrdiery or

any oth€r plsce of portin! to b! EpsclfEa y msndoned.

b) TIlr appointrn.r( to th. po6l ol'Advisor' shall b€ subj.ct to Mldiral ftrr66
to b. c.rtficJ by Co.npqny/Govt. l,l€dicll Ofiicrr.

c) Notk6 p€iod - For larmrnetion ol thc conracl ooc month'a nolba or
conlolidatsd cqnpeIl6dion amosrl fom oilher sl(b

d) Extoosron o' Fxad Tenu! - TeoJre ol cngagsnenl can be exlrr{6d on
lhe rccomrrendlton! ol tlhe Solecton 8oe'd ard *th dre approvd of on
Charm1an4rm-Mrnaging Dr€clor ofCll o. Sublidiary as thc crse may be

6) Signing ol oocurn$t! - Thc Advlsors wrll not sgn or c6nity dooJmeiB o{
Falg Ulls .r. pendnihg to the D6pt and wll not luporvt8a o. confu tha
oay to day vrgfN o, CIl/Subaidie.y .Inployc!!.

l) Sscrecy ' -he eppointod Advieor haE lo mqihtaih tlle inlrgrity end r€ctecy
o, tte colrparies buElness and .trrll nol cngage hir$elf wlth 8ny au,lor
buain€ss drring hrs t€nuro aa Advisor- He lndl paatorrn fic dutica of lha
utitor widr dLF drligancs.

9) T€x - ln 6€ p€yment ot Servke Tax io requir€d, then thc Lme *rall ba
reimhlBed on produclix\ of pfoofd 6uch payment

A executrvas ot CII co\remd undor thc Pugi Retiral lbdi:d Bm€fi6
Schamg will contnue lo be govamed by f|€ laid fcfigrE fho.c
appointed, rfio wer6 ml under [E roll ol CtL, wjlt ba (ivao lhe samc
co\€rtc ol ba{lefi(, il 6cy Ere not cover€d under 6ny polt rcfial fladical
schlms.

P!s. 4 oa 4

ctri Por.rcf aof, AvA,a,tG Illt r:f,vlcEs or nEfll ED ExtcuTlvEs ,5 ADvlso8s

wi v..orl!db.L
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COAL I]IOIA LlHITED
(A Govt. o,Indl. !.t .r.1.6)
a'ra ari 'coal rflAwar"
tRaxlsas to: oa, raai, prol t{o Aa .11
acnot atEA tA, I,tEw Towa{, RAtdAl,iat
*OLx lA ,root56 (w6)

PERSOttItEL tllYlslol\
POLICY CELL

E-rrAlL : ci6L, .rrLoco.[idi. i,,

IEI:03.71t0 4?2/

FAX. 0J3.232a .1a0
WEBSfT€: www.dllnd'. Ln

ClN,i 2-1109w8r973GO10288a,r

arrra ir*
A M.hrr6rn! Company

{.{n ts{) r$lrl rl0 I 5.\ l\() sr){lll I : 20r | ( crrifi (d ( olltpn&r )

Rcl : CILCsA iPCl.Ad\isor ir4L Darer l7 0i :0l8

OTFICtr MT,MORAIDUM

Sub; Altr.rdmtnti ir thc Cl I-'r Polirr fo. srsiling the serrirts of r.tiftd Clllx/
Di..c!oB/ Sr. Lcr.l l]reculivci. clc. r3 full aina/ p.n tirEr.dcisors

Ihc CIL Board in irs -t4i'r m.'drng held on I9 l)7 :01 7 spp.o\ed rhc lollo$ ing anend$€nts
in lh. Cn. s Prllic! lbr ar arlin8 rh. slrn i.cs ol rliirr\j ('MDs; Di.cch$' Sr. l.e!el E\ccutives.
ctc. as firll time,'pc1tim. sd\isors:

l. To keep a cap of0.5% ofo!cr. ls:rul.uon'.d surngthol Exc!uli!!s ol Cll- oul of*tich
50bl. rould b! oFerdted h] Suhsrdiary o,)d 50% b]' Cll - for lpf^)inlm(jnl of AdvisoB-

:. AdvisoA -\kruld prclirabl) b,r s{l$lrJ liom n p&ncl br l"ollo$in8 (ienenl FinanEial

Rulcs (CI'RI laid do\rn rorn1r ,rnd nol 'on nomination ba.is cr.lcpl irrli\iduel cas.s'
ol ctcclli!'nal n!lu^ $hich hn\e kr k( tropft'vcd bt th. lloard o. a.ase to casc h&Jis

Funh.?, L\ pdr thr dift.lionr olalL Board in ir\ l49rh atl Board n)cering held on 18.l0.l0l?.
the followin8 revii*d rerms and (ondilionr lilr (nBagrrncnl (rt ai.l]risor: has b!:en approlcd hy

thr Compcrcm Authoril! and rhr ('ll- Borrd was sub$quemly appri$d in its 158'h CII- Board

mc.dng hcld on :L0l.20lE:

Fi llcaru

Deiilxl!rion

I)c6nilion oll:ulii \.r1r lrorrsrr,,

Ths srlcated ca tldata shall bc
designaled ar ",\drrs{ri' rlith
rpccitiE{ discipliB- lor *h,ch hc is

The r.lired Board lcrel Die(lors ur
cqurraicnt urr 5.I!'clion shall br
dcsignaied as 'S.nior Ad\.isors" end
Od€r5 aJ-AJvlsoa' trnh spr.cllied
discrplin l;r whi.h thcy !I.

i'ull trnrc arlr,sor mcans an ofiicial
engrg.d as an ldYisor. lbr a p( (xl
und.r lhis policr. *L,r shdl rcod(r
hr< **^.icdi rs per the requirrmc. oi
rhe \4nor!em$l ant limc.

Lrirtios Icrms& ( rnrlirion\ Rctisd Icrm\L Conditioff



-i Dclinilion of

Dc66ition of
Tark hascd
Advkots

5 Clonsolidalcd
Monthly
CompcnsatiorL
I lonoraJium lir
fullrinre
Advisors

Rerd

Dirtcloa
I For Reld. [-9
, Cn.l.:\ccutiv.

Retd.Chairma
DirLrlor5

Rs l.00.fxn/-
p.m.

l-or ltctd. L.-9
Cr.Erccurive

Rs 8rr.0001- p nr

[or Rerd. F-8
(;r.[\ecud!c
I('rR d.L 7

Cr L\c.uri\c Bl.60.000/. p.m

lror RcId.t-6

. Cr.[xeluliv.
l:o. Reld.E 5

Rr 50.000,, p.m

Rs.40.00().- p.m

Rs. i5.000!lor Rctd. h..1
(1.. []ic(uLit c
for Rerd f -:i
(ir. Lre.uli!c
l'or l{rid- lr.l

Rs.i0.00(,'
P.m.
Rs.25,000/-

6 Consolid.r.d
Monlhly
Compcnsatiort
Honorlrium for
Pan t;mc

Pan-time Adlisors *r'uld sork for
10 days in a month and \iill onlt b.
enlitlcd 10 50'/i, ofcansnlid.tcd pay
olth. respccrilc gr"dc. Thc) sould
nol he enlirlcd lo nnv orhcr frcilirv
rlipulalrd in the policy.

Thc ('onsolidalcd monthly
conrpeosarion rlill b. rcrisc.l after
lhc implcm.ntahon of 2017 Pay

lao\ ision ol Ercculivcs.

Prflnime Advisors ara cndilad to
60% uf t1rc consolidatcd psy of ttr
l:uli l'ime Advisors of thc
Lorn:spondinS gradc. They $ould rut
^u cnrirlcd ro any olher
la(ilily/h(ncfi! iipulal.d in thc

l(s E0.000'-

l{s I .00
'p.m

Par tim€ edrisor means an ollicial
cngagcd ar dn .Advi$r, lb. a period
undq thrs policy. \,vho shall .endrr
hiq \en'iccs tbr a minimum I0 days
in a month during $e period of
cogagcmcnr.

Trsl brscd Ad! isor mcao$ an ollic ial
cnaagcd as an Advisor, for a shon
duroiion ol less rhan 6 months for a
spccific task/ Bs'signme -

lor Rctd l-lt lRcTo0rn/- i

Cr.Exctutire Ip.m I

for R.rd-E-7 I Rs.60.000r- I

Gr.Lrqgltivq lp.m ]

Rs.70.000. p.m 
I

I



7 ('onsolidatcd Oi)icials can llro & cugagvJ as TarI
hryd Advison on fixcd &ys on
sfx'citi{ assilnmenlt projects for lr

Friod of not morc than 06 mon(ht.
In lhat e\enl. l"hcr ch.ll b. eligiblc lbr
( onrpefuqti,)n llonorarium on pn -
rala basis oi' thc consolidatcd

. monlhl) Compcnq{ron/ Ilonorarium

Monthll-
Compcnsatiory

TLlk btrrcd

Conve;amc
Chsrgcs

I g-eccomnrcartion
!x.ility

t_or

Rerd. Chairrnan,
Director5

Rs.3.000/-
p.m

lpplicablc L(' l;ull-timc Adyisors ol'
thc corrL'sFxrndinB gradc. No
addirional compn-sarion shall tr
paid rl ruch..lviyrnt la[c lim{
h()ond lhc duralron (|[ cngagcmenl
ro comnlcl. Ihd ralk

(i,nrplnt .hrll pnr! idr Conreyancr
l(rr lull hmc Advrsors as pcr'a\,rilahilil). llu\,x..!cr. $tun
contclaru{ ir not pro!idc'1. th.r.'
rhflll hc cligiblc for 57. oi
consolidated p3r pcr rnoo$ rs
ru,r!u)arrc( ahar8c.

lor R.l,' l r,
(1..1:x!.ur \ c

I(rr Rer,: I I
Cr l..rur rt, '.
I or ,t.l.: I -r

P
R! 1.5()l) '

SuiEblc comprny s

racornmoddioo shall bc Folidcd
on atail3biliry. Ilo$tts.. il'
compsn! 5 acc$nxrrod6tion i! lxlr
availahl.. o consolidotcd amounr
will be pllid [s under:

Suitable compsn) s acmmmodarion
shdl bc provi.lcd on d\aiiabilit)-.
Ilo*.-!,:r. ,f compdr]., s

n{comnrodatidr rs rxll a(silibla, a

conv,lidllcd rn'oufll ! ill hc psid rs

I Llr

Rdd ( hrr:nr.rr
I)irc.nr.-ioi ltrr.t t ,i
Cr l:\c.rir\(

Ir-- n",,r r--8

.jr \ ( lass$.1.(Jrlo,-
pm

I\.1.5tr0

ll !1
Rr.:i.5110,.

pnl
Rs.l.ofi)

ptl

1.,)r Y Class
(:irirs (lonsr..rlidated

PJ m.1nlh

Ior R.rd. l: 7
Cr L),,c(ulir (

( rlics

I{% of

. l'li .trI ',rlql]!ll
I hc clrssilicalron ot lhc Cides for

h...l: p., I



.lriliilcflion .l ('i1i"\ !\ cir(ulrl'i
l'\ DoL \ id': O\'1ilalf.l r)? 07.j017.

ln lhe e\em !'l ( \,mFBnr's
riJsonrmodutron. !h( house lmt. as

apfli.ahle lo lirecuti\r.,s on rcil. will

All e)\crutilcs ol (ll co!.'rcd
undcr thc Porr ReriraMedical
neneffrs S.hcmc will .d ink ro
br gorcrncJ l,l th.' sard ichcmc
Iho*- app,ri.l.'.r. \h. ner€ r!'i
unicr thc mllol ( 11.. *i]l bc rrlcn
thc saDc cu!.ftrg(' ,if bcnelll. il'
thcy are not covcrcd lmder an) post
r€tiral medi(rl scbcma

onc dr' paid lcolc for €len ll)
dets of $orl tinlludr0B
intcrtc' n* $rckl) holida)"sl in
addition to rlr€.hscd holiCals shrlll
bc adutissiblc

T:\/ DA nnd othrr boarrliu
lodBinB cha.A.-s ihall t'L Da]ahl. ar

Fr .ntillenlenr rpnlicahl€ .lu the
e\islinS cxs(uulcs ol cqll3i gftd.\
uhcncro. l(iur\ nrc unde(lken l;r
the jolni relr(d lr, :issiBtuDem.

I h. AJ\rior \h.ll i-: cnrirlcd for paid
lcarc oi I5 Jar< irr ersr sir months
ii .rdtiilii,n l(, ih( !ii.l hr)lid{)s in thc

csublishncnr lhc iaid leare shall
a+ regulateJ .rs per tlll: prolisions ol'
l,l. {Eamed l\ra!c) applic$ble lo thc
,.\.coLi\ ( cadrc.nrplolccr underthe
( il I\c.uri\t I (!\c Rul$
ll\,sc\!I. rbc rrid l!r\'. admissihle
.r\ .rl.i\. rre r:ot enearhgblc. TDc
r.irmuhlct l('ir\. siHll rlaad lapsil
on ihc cxnir) ,)I .:tch pcriod of
cr-i]ale$enl l)1 !n Ad\i5or.

Rr inrbu Rc-imbtlrsenlenr li)r ihe ur ,,1

mohilc !(l(Fhon(s barr.l on rirc

u(tull bill! ur Rs j5il ' p nt

lbr Mobilc
lelephoner

ltt 'l Ar l),^

I !.\ *ruld be cendfull! stlrione.l !tI ir.! \ro! ar nrrrt,r.i ni l'nlI.,tn
.r I l.ndoui,t.^ ol th. Snh\rtli \ IIr.rnl ,trr:,Jr\ 1rl ilrr (,!nfnn\ lnr

=r.-

I

,o 
I



li

l(, \otice F..noJ

anl olhcr pla.e r\l FlslinS o bt

Tht appoinlrncnl tu rh. p{st oi
'Adrisor sh&ll tr suhjccl to
lledrcrj fimes.( ro b. cenified hy
Compan\' 0o\r. Medi..l Olii(cr

*hi(h rh€r an: appoi ed. llow rr.
ln( llana!.cnlJnt $ill be $ithin irr
righl! r{) crtcnd rh.ir gipcrt scrvicEs.
anllim(. r() rnr Subsir.lia / othqr
I-lstahlishmcnls of the Comprfl )_/ en!
orhdr !rruregic l.crlions

for Grnrxration ol tha lunlracl one
nronh s nolrce or congrlidod
compensalion dhount Iiom ci$cr
sidc.

Fixcd Tenurc

lli Signing of
d()cumenLi

l9 Sc.re.y

I ehu.r of cngag.mcnr can bc
txGn&d on thc .lrornmtnJirtions
ol lhc \.lcctron tloard anrl qllh lhc
.rpprosal of rhe Chi,imian-!0m'
MalraginS Dirlcldr dt (ll or
SubsidialY ss the case n}3y b€.

Th€ Advisors will no! eig'l or
(.ylif) dorumcnli or pass brlls cl..
p.naininS ro thc l)cpr. and nill nor
sup€^ise or contr()i the dr\ 1(, da)
*ork ot CIL' Suhriditry
cnrplo)aes

l'hc app.'rntcrl Ad\ir.'r has r0
,llainl.in rhc inr.gnrt llld se.rcc)
oiftc comBrn] s businc,s .rnd shalI
fior crgsg€ hrmself wirh an)_ orh.r
busincss during hir tnur€ .r..

.\dlisor. IIc lhali rr'.I'o.nl lh.
dutirs of rhc adri$r $1lh due
diligemc

TcauE ol- cngagrmcnl can b(
extqndcd (,D rh': approval of tlk
Ch8irman-cum-Melaging Dircclor
otcll, or SubsidHr] as tic c.sc ouy

lhc Adri:rrn shsll gi|c thcir
propo]*1ls. rug€tesrions. commcnrs.
adlists. rcnrarls. etc. in $ritinS
unJe. ll:crr srsnalurc ltrd shall t:rl{
accoulahilily for lh. sam€.

llourrer. tllc\' rri:l not surrcftisc or
cont.ol d!) lo day work of officials
lmplot.cs t1l rll. ( onrponr- nor $ill
rhe\ c.rili or F,ass bills F.,taining r(r

ll're l)cpadnrrlll

Ihc '.\d\rsori {ill mainlain lrll
inlbrmatior!' dt|cufisntr' nlstcrills
galher..l durirrg the coursa of lh€
engaS.mcnr in srrid conlidcnqc.
Thc! *ill not cupl or mnlc notcs of
such rrrhmfli(rnr dt}cumcnrs .xc.pr
in corjunction wiIll the \rork lor lhr
Companr llrcr- will not divulge m
anyona oulsiJe rhe Companj" or ust
an) ot lhc rnli,rmatioc" dulurncnts

I



oi c galurr!,rrr ,'or thrir own or
.nlonc e].. \ hlntlil. rithrr dunnt
or iLllcr lh. r(rrirs (,f.nsascmcnt ra ilh
rh. ( nmlar\ TIe afor.said
ohligrti,n shdl al$ appl) r('

Prupn.rar\ conli&ntial
informati.n documcnts of third
p!flics R'ccit!d bI them or lhe
Con\pan! rn rhc normil course of th€
cn8rgcnrcnr Nith lhc Company.

'lhc Adlrs,rr\ shnll, rfiile dcmininS
ihe O ire iunJo\cr all information
dotLrnrcr:tr. nutcrials (in sofu hard

fonn?il undcr their posstssio .

Juring tht cngapemcnL pcriod. to thc

concc l!! llol)

ln.a* patm.'nr ol Scnicc I ln casc tarr:r.'rr ofCST is requird.lr,
l
T

R\uirul. rhen tlrc \rme shall he thcn lhc l]lm.j \hrll h.' rcimbuircd on
r('imbunied on $u]urrion ol pro l- pruJucli{'o {,l p(x,fof such paymcnl.
ol 5qch Falmerr.

l:rf lt.,il ,.: .1r \.sr-,r $rll hnndi\
inclnd( rhr lilLl(Ning:
.rl C!'ntribuling touards plan urd

crecnlirtrr l)t new salrnEs and
projcrl.

b) Cootrihulint in oreltolnnrg
nr:rior c,1n{minrs & boxLnocl
aac{d b' JcFnm.nG ol $r
(l(\m in lhr) .rt tngaged for.

l:) idcnlriing lhs _arcas of
lnpro\lrol.fll ur llxdomaifl ru

Io !u!!(' rht *a!' oul.
d) ldcnrili'ins non-value addins

!!ti\ili.s thal nral bc climinal!'d
rnd !o ird\rc( on th. gsinlul
rlterllari\( dcplolmcnr of
rerouiria( rhat \,ere etgaged in
5ul nor-\ dluc adding activilr('s

r) ( apa.ro huilding of thc
dsflartm. nt fu. bcinS ielf-rclisnt
in tILir ll:ii-_cl;!c domain.

l) lo comc oul nith inrk)vatiYr

I



Rcponing
R.lationships

ll Flxpiry of l-crnrs
of Engag.mcnl

pftresses Of l\Or*flo$
re:rson rbl) lo accele.ole $c tr ijc
olobrornitl! rhc €nd rcsuh.

g) laling up sF:citic TasV
proi((rr. lirrmulating gchcmcs 

,

.lc. and pl6ving thc .olc of
Chrng. ,\getlt in €xeculion ol'
iu(h l.N' lrojccrs.

Durirg cour* of $rir .ngrgcmcnr.
&\ Adr irors q rll crnplo) lhcB*l!u.s
efticrcntl). (liliaentl' and to th. h.sr
of lhcir abilily shall devol. rheir
whlll( rimc d atcnrion tu rhc
inl.rln ot lhc compan)_ and

Sencralh carrr ou uodi as &!5i8l1rd
to tlttm ar,j rhall cumpl) \\ilh .ll
la$Jirl ,rrdc's and dircctionsBivcn hl
tlle CMDy Dir€tore' HoDr I he-Y

shall honcst,r. diligcntlt and
faithfull, s€rvs lhc Company anJ ust
utnlosl urlcilour lo promolc lhc
intercsi of rh. (lrnfiany

Lnlcs' n- aJ-hx pcnod ol
cngaBcnlenl ri exrcndcd lunh€r or
terminallJ .,rllcr br Bi!ing ooc-
nruD$ Iolirc or pa)'mcnl in li.D
thereoi rhc (n8agcmenl will come t0
m auromllic cnd on lhc cxpir) .!l the
period (}1-rflln8emert slipul ed an

tlL' offur l!'trcr std no nolicc will k+

lion b)- Ihc Adlisor
uilltle re\'la\r,ed on the pa(amelcrs !.$

menliurcd rt prr{ i?I, abovc L1t., dlc
ll'lanrgcm.r)r and ofl b.ing lbund
s$trsl_.I.tor\. altprulal lirr lunhsr
c\lcl5iun lrray bc granted ir<
proYidcd undcr pa-ra ( l7) abolc

:.1 Perlonnarcc

Joiniag on
Appornrrncnl

Th€ Adlr*n rs rcquircd ro .ioin
silhirr li daf'\ of thc on'er ol'
cnga-{.,flr(nl o. in crccptiouat

I



concemed liunc t iontrl Dircctor. l i6i
c\(nr !r' liilur! to .ioin withir thc
.tipulsll'd period. the ofLr of
cngrgencnt shdl slard rvithdrrwn

:6 Proh;bition on

Derranmcntrl

'I_arms &
Condilions

I:nE&-rcrncnl

{d\isor shallnor .rccelt an) fdllirnc
rfn,intlr<nt or potl. whdhcr
iJriron .r tr(lorinisrrili{e. in an}
.rhrr lrmt or ( ompin! durinn r]|c

ncriod oI their cn8agemcnl ltirh (:ll,
$rl;rs Slhiidrnflcq

I r.' -rJcs,,ipr,rnr,,r;oron rhc riiarci
i,l \ rgilaolc l)cti.nmcnllil' Saf.r)-'
r cnrarccs shlll hi:rll good in ttrt
apF'inlmflrt ol Ad!ivrrs.

2g AproinliEg

lhc l.uDCrionil I)ircclors oI CIL
ihrll nuke n.:!us.n.\ modili..lions
in lhe lennr:rnd rondilioos from rinte
kt linrr as fi.! & rcquired in thc h.sl
inrcreir,)f rhc (i'rncar!.

Ihc C hi rfl rsr-cunr-[tan ging
l,i''r!r.r of rhe CIL/ Subridiar)
('r'mp.ni(s $rll h( rhc Appoinring
.\r.torit\ l;r llrc Adli$1rs enga{ed
rrr I he.]l)llccl it. (i)mplnier.

I h. nbove amendm(nls shall (o|uc rrlo l;n( *irh ,maredixrc rlfec!. I hi\ i\ ti'r
3nd c0 pliaffc hl allcon.ern d

(ahqrler J!slcr)
UcnL:rxl NlanaScr lPrP( )

l)irtribution:

l. TlcC\11).1( l 3((i ('(t \(t \l( t u'(t\t(t (\{PDll
:ll -lhe 

Dirccro. tP&lR).Diltdur( [iaarr( r,ljirccror {lc.h J'DirNtofl\1kr }.Cll.
l. Ihe CVO. Clt.
1. functional Dirc.rors. llcl^, BCCL. ( ( I -' N( l-. Sf-(l N( 1" Irl( l CI{PDll.
5 Tlc CVO.l(L- B((1. (( l \( i ll.(1. \\'(l '\lCL C\lFDll.
6 (iMfl s ro Choiiran. CIL
7 Ih. Ccn.rJI ManaBcr (l'r:L) Hol) (P I:t). Cll I( l B(\-t. ( ( t_ :icl s!.cL,

WCU M('I1('MPI)II,

I 1,,,r'rr.iir,,, ,,r i



'sr^nrtaxlt llrJ(r uollgulojur tlrl nllsqi$
'IlJuralursrqlPBoldnsslildotti.rnhiJxqtrn-ll.l{ur:r}sisrr.EpuEKl.Jrueorll.al

)'tN r.tulel{ IEDUeU,ql |I
(n) xtoH ,yl.) 5qt 0l

i3!UO I{1.1(l $:rN .,rE nq^{ pr.urD rql 6-tl(l.Ihl.)

n)ht nJA\ ilJ:ts ltJN flJ.) ilJ.)U ,-tJJ ,.t{:t (it'ueur{),atRu?n rriua{) au t


