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ﬁf CENTRAL COALFIELDS LIMITED
ot/ DARBHANGA HOUSE, RANCHI-834029 T i
No. CCL/NEE/CPRMS-NE20/ 3 4 6 - 4 106 | Date:-9¢° .01.2020

REMINDER

To,

All GMs/HODs, CCL, Ranchi,

CMS, I/C, GNH, CCL, Ranchi,

Chief Manager (System), CCL Deck Office Kolkata.

Sub:-Contributory Post Retirement Medicare Scheme for Non Executive (Modified).

Dear Sir,

Kindly refer to our earlier letter no. No. CCL/NEE/CPRMS-NE/2019/3838-3980 (H)
dated 12.10.2019 regarding CPRMSNE (Modified) scheme circulated by GM (P&IR) vide
no. PD/Estt./JBCCI-X/CPRMS-NE/(Modified)/3106 dated 15.10.2019. It may be noted that
last date for becommg member of the said scheme for such non executive employees who
have retired prior to 01.07.2016 is 29" F ebruary 2020.

In view of the above you are requested to give wide publicity to the aforementioned
scheme at your end so that maximum numbers of retired employees of CCL, HQ, may avail

its benefit.
%)fdly,
=

General M g r (P-NEE)
CCL, Ranchi

Copy to:-
1. TS to CMD, CCL, Ranchi.
2 TS to. DP, CCL, Ranchi.
(System), CE€L, Ranchi with a request to re upload the CPRMS-NE (Modified)
Scheme on CCL Website. (Copy enclosed)
4. GM (P&IR), CCL, Ranchi.
5. CCL HQ Welfare Committee members.
6.All notice board of Darbhanga House.
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To,

All GMs/HODs, CCL, Ranchi,

CMS, I/C, GNH, CCL, Ranchu,

Chief Manager (System), CCL Deck Office Kolkata.

Sub:-Contributory Post Retirement Medicare Scheme for Non Executive (Modified).

Please find enclosed herewith a copy of letter no. PD/Estt./JBCCI-X/SC/CPRMS-NE

(Modified)/3106 dated 15.10.2019 subsequently circulated: b}( G M. (P&IR), CCL, Ranchi
related to the aforementioned subject matter.

You are requested to give wide publicity of this 1etter of CIL at your end SO that
maximurm numbers of retired Employeces may avail its benefit. W o ‘ ‘

Yours faithfully,
'I“'“ ok i
,g General Manager (P-NEE)
CCL, Ranchi

Copy to:-
. TS to CMD, CCL, Ranchu.
2. TS to DP, CCL. Ranchi.
3. GM (P&IR), CCL, Ranchu.
4. All notice board of Darbhanga House.
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Q" | DARBHANGA HOUSE : RANCHI () ()
"'%.a( 105 (A Miniratna Cat-1 Company)
plaiy (4 subsidiary of Coal India Limited)
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No. PD/ESIL/IBCCI—X/SC/CPKMS-NE(Momﬁed)/ 3106 Dated 145.10.2019

To,

The General Manager (NEE), CCL, Ranchi,

The General Manager, :
Argada/Barké-Sayal/Kulu/Hazzin'bagh/Rajrappa/B&K/Dhori/Kathara/
Giridih/NK/Pi parwar/Rajhara/Magadh»Amrapali/hﬂ{S,Ramgarh/CWS, BRK.
The”MS GNH/CHN ' :

Subject: Contributory Post Retirement Medicare
Scheute for Non Executives(Modifies)

B
%
¥

Dear Sir,

The copy of letter on the aforementioned subject received from General Manager
(MP&IR), CIL vide reference No. CIL/C-—SB/JBCCI—X/SC/CPRMS—I\]E(Modiﬁed)MG 1
dated 04.10.2019 is enclosed herewith for kind informati on, and implementation please.

Encl: As above
Yours faithfully,-
T
et
(Umesh Singh)
General Manager (P&IR)
Copy to

The GM/TS to D(P), CCL, Ranchi
The All Staff Officers (Personnel) - For wide circulation to all Project

Offices/Units/Establishments of your Area for its proper implementation
/'w\d, - M NZ%(Q;W—\\AC .
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Sub: Contributory Post Retircment Medicare Seheme for Non-Exccutives (\flodxf(d)
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Daring the thomeeting of Standardization Commitiee of IBCCLX hdii '0‘; 314 8")1‘) at Gl
Office. New Delhiis the CPRMSNE (Modilied) was apprivved |

conduiony: -
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4. Lorthe members of CPRMS-NL 2014} who do not Becomie member of

nust he made s per the provisions of TPRA

i Modificd) e previous scheme, 1.¢0 CPRMS:NE (20714 will continue. [n o4

separaed eripioy e 1 unatie o pay e requisite amount. be will not bea member ot the

m(‘-difr Lscheme.
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Encl: As above
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CONTRIBUTORY POST RETIREMENT MEDICARE SCHEME FOR NON-EXECUTr\tEs
OF COAL INDIALTD & ITS SUBSIDIARY COMPANIES AND SCCL {Modified)

10 TITLE & COMMENCEMENT OF THE SCHEME:

The scheme shall be Known ds CONTRIBUTORY POST RETIREMENT
VEDICARE SCHEME FOR NON-EXECUTIVES (CPRMS-NE) (Modified)

Unde: the Superannuation Beneft. ine medical facility is being extended to the
gligibie Ex-Non Executive Cadre employees of CIL. its Subsidiary and SCCL along
with ‘heir spouses. Tris scheme 1s mandatory for alt the exsting Non-Executive
Cadre employees including the new incumbents. "Th‘é'ééﬁérr@s_wm be managed by
the Board of Trustee (BOT) of a Trust formed for thts.»purpos'-é

This wili come nto effect from 01 (7.2016 afier the 1ssuan,ce\5bf ,ﬁ\,dmmistrative Order

ang therefore all the provisions of the scheme, unless spectfically mentioned, shall
be effactive from 01.07.2016. : :

20 EUGIBILITY/ PERSONS COVERED UNDER THE SCHEME

21 The Scheme will apply to the Non-Executive Cadre employees of Coal India
Limited, its subsidiary companies and SCCL along with their spouse. Such
employees should have separated on the following grounds to become a
Member of this Scheme -

a) on attaining the age of superannuation

b) whose employment is ceased on medical grounds

¢c) who have retired under Voluntary Retirement Scheme

d) who resigns from the company at the age of 57 or above

e) In case of death of a serving Non-Exacutive Cadre employee, his/her
spouse wouid be eligible for memoership after depositing the full
contributicn

f} In case of death of a retired Non-Executive Cadre employee before
becoming member, his/her Spouse would be eligible for membership
after depositing the full contribution

g) In case of deatn of the retired Non-Executive Cadre employee who has
been availling cf the benefits under the Scheme, nisfher spouse will
continue to avail the benefits under the scheme subject to hisfher
spouse continuing to meet the terms and conditions of the Scheme

h) Divyang Children. as defined under CGHS. fully financial dependent on
the member will also be the beneficiary under the scheme

i) Existing members of the scheme (circutated vide Office Order No..
CIL/C-5B/JBCCI/CPRMS (Non-executives)f52 dated 26.11.2014) will

continue tc get the benefit of the modified scheme

j) As a specal case. retired employees who have not become the
member of the existing scheme (circulated vide Office Order No..
CILIC-5B/JBCCI/CPRMS (Non-executives)/52 dated 26 11.2014) will
be given an option to become a member of this schemé within a period
of 06 (Six) months from the date of notification of this scheme by
depositing the uniform contribution amount of Rs. 40000/)-. ‘Ng further
extension shall be given in this “regard. Management shall also .
contribute Rs. 18000/-per member. In respect of employees, who were

separated from the services priot 10 01/07/2016, no contribution will be e

made by the Management.
’ ~ pagelof8




) 'T:hr‘.v benef under the Scheme woyld be available to.;thé_conce"fn, :
Xecutive Cagre employee ang histher spouse However for the sa
treatment, benefit shayy not be payaple from any other source

The Benefitg under the scheme wiil be 3

Within india ang Would be regulateqy as under-

31 Reimbursement of medica expenses for ‘ndoor an
regulated on the .foliowing terms ang conditions: -
311 Indoor Treatment

a) Rezmbu;rsement of Medical eXpenses-incyrreg for indoor treatment wiy)
be alioweqd as foliows-

(A)On CGHS rate Or actual basjs, whichever js
cases

b I treatment is taken in Gméf:?f‘mg‘%t Hospitals, Hospitals under

less in the following

ii, Any other hospitals/nursing homes other than mentioned above.

Such reimbursehwent under clayse 311 (a) (B} will be released on

Case to case basis on Obtaining the approval of the Board of Trustees
(BoT) or any person(sj authorized by the BoT '

(C)In case of Company’s Hospétal/dispensaries the treatment will be
Provided tq Members ag applicable o them at the time of
€mployee's SUperannuation '

b) Eh’gibitity for indoor admission will be restricted in the Ward/Cabin as

Was applicable to the employee af the time of retirement.

c) The maximym amount reimbursaple during the entire life for the retired
Non‘Execuhvc-s Cadre EMmployes ang Spouse faken together would be
Rs. 8.0 lekh (Rupees €ight lakh oaly). In case of death of Spouse, the
balance amoynt shall be avajled by the Surviving member
In case, husband ang wife both are employed in Non-"Exec_uﬁve cadre
in CIL, its Subsidiaries of SCCL. ang have contributed fy amount i.e.
Rs_ 40,000, ach as members Contribution, egch one of them shalf pe
entitied to gyajj benefit of Rg. 8.0 lakn {(Rupees eight lakh only) as
maximum amognt feimbursable during their fespective lives. gy
g X,

N

e : L 20fg. SRl
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The maximum amount reimbursable during the entire life for

divyang child would be Rs 2.5 lakh (Rupees Two fakh fifty thousand
" only)

Note:- The above 311 (¢} will be exciuding the reimbursement for
crtical diseases as per the clause 3.1.1 (d}

d) In case of critical diseases. defined as under. the benefit will be
unamited as per CGHS rates

f) Heart diseases involving aJrglca' intervention which will include
(1) Coronary Artery By-pass Grafting
{2) Coronary Angioplasty including.pos! t»@f sfent
(3) Pacemaker implantation inc uding cbst of pacemaxer
(4) Any other surgical intervention required for heart disease.

Payment may be made on actual bas&s ‘@r on, the basis of CGHS
approved rates whichever is less, “

ii) Cancer t'eatment including

(1) Cost of Chemotherapy taken at home as prescnbed by the
concerned oncologist of notified/empanelled hospital provided
the cost does not exceed the cost of Chemotherapy taken at
Indoor or Day Care Centre

(2) Cost of investigations for foliow up treatment of f‘ancer pauent
to evaluate progress and metastasis (may be twice in a year or
more) based on advice of the concerned Oncologist of the
notified hospital

{3) Cos! of Palliative treatment i.e., end stage treatment of cancer
patients al home. Payment may be made on actual basis or on
the basis of CGHS approved rates whichever is less

i) Renal disease which will include Peritoneal Dialysis including CAPD

- (Conlinuous Ambulatory Peritoneal Dialysis taken at
(1) indoor e hospital
(2) day Care
(3) home
provided the cost does not exceed the cost of dialysis taken at Day
Care or Indocr. Payment may be made on actual basis or on the
basis of CGHS approved rates whichever is less. Organ failure

inclusive of transplant and follow up outdoor treatment will aiso be
tncluded

iv) "Neurclogical Disorder” which will include
{1) Surgery - Brain & Spine Surgery
(2) Cerebro Vascular Accident
(3) Cost of Pacemaker in Brain Surgery {deep b'a{r stimulation
surgery)

" {4) Physiotherapy - Payment may be made on act&az basis ar on

the basis ofCGHS approved rate whichever is less.

Cost of DBS implants, intrathecal pumps and spinal stimulators
cord physiotherapy (both indoor and outdoor/domiciliary) will be :

_ resmburqed as per CGHS rates or actuat whnchever is Iess

Pa:,e 3018 :
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3.1.2 Qutpa-zzent/[)omicﬂiary Treatment
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vi) Critical accidents cases of emergent nat
spinal njury, esulting in amputations fract
o interna! Organs. ete

ure involving head/brain/
tre of long bones Injury

vil) Cerepra fever

i

be treatad as Indoor Treatment

o o FERS .

aj Re:’mbursement of Medical Expenses injoy ed for Outdomfdoméciiéary

reatment will pe allowed if the treaﬁmem‘“_rs obtained in the following
Hospitals on CGHS rate of acttual basis. wh_icxﬁeueﬁ is less:

1) Government Hospitals
i) Empanelied Hospitals ag notified py Coal Indig Ltg and its
- Subsidiaries : '

b) For-ihe Payment of Outpatient/DomiCmary treatment shaj be from the
m

entioned jn 3.1 1(c), restricting an amount to Rs. 25,000/- Per
Annum per beneﬁciary.

e restrgcted {0 the entitlement ag
o al. the time of his/her

Trave”r‘ng ExXpenses o allowance Wouid not he admitted  for journey

undertaken for the purpose of Obtaining Indoor or Outdoor treatment for self,
Spouse or divyang child, if any.

CONTRJBUTION STRUCTURE

Total contribution of an amount of Rs 5gpgg;. (Rupees Fift

y Eight Thousand
‘only) per member woulg be made is

the Scheme which shall include:-

B

The Contribution amount per non-executive, who are on the rolls of the
“0mpany as on 30.05.2015 angd Continued;joined thereafter, shall be "equired
10 pay Rs 40.000/- (Rupees Forty Thousand only) as one- ime Payment or in
nslalments. 4 applicable. oy the membership of the Divyang child.
contribution of Rs. 20.000/- each would be required in addition tg Rs. 40000/

Employer's Contribution Per member.

Employer wil Contribute Rs 18000/ (Rs Eighteen Thousand

| oniy} either as
one-time Payment againgt Member's Contribution of Rs 40000/-

{Ri pees Forty

T fousand oniy) o in instaiments as @pplicable. In case of divyang chiid, the .

contribution of the Managementwoyly pe Rs."6000;. (Rupees Nine Thousand
only) in addition 1o Rs, 18000, In respect of employees. who were Separated
from the Services prior to 0‘3/07}20?6, NS contribution will b

Management. R R R T ' Sy

.Pagedofg

€ case of Chemotherapy (Cancer) ang Dialysis (Renal
Disease; taken at Daycare Centre, it wil

S Made by the



e employees who were on

roll of the £ompany as on 30 06 2016 and continued th
Therefore, for Non-Executive Cadre employees who were on roll of the
tompany as on 30 06 2016 and continued thereafter member's contribution per
member shall be Rs 2000/ (Rupees Two Thousand only) per month and

employers Contribution would be Rs 90g;. {Rupees Nine Hundred only) per
month

ereafter, shall be twenty.

45 - If the remaining service of the Non-Executive

twenty months, the Proparticnate deduction of the contribution (Employer and
Member's Contribution} shall be made so as 10 receive the full contribution

amount well before retirement Optiqn‘,fcméia'gx UM payment of employee’s
contribution may also be provided to the employees.

Cadre employee is less than

46  For new incumbents i.e Non-Executive Cadre égplgyees who have joined on
or after 01.07 2016, contribution will be made @ RS’ 40000/- (Rupees Forty
Thousand only) in forty equal monthly instalments '

4.7 In case
i

48  For retired Non-Executive Cadre empioyees. the contribution shall have to be
deposited with the Company from where the non-executive has
retired/superannuated. Only after making a fuli contribution, they will become a
member under the scheme _

4.9 The contribution, as above, shall be payabie in" advance before availing the

benefits of the scheme.

4.10  Contribution once paid shall not be refunded However, in case of death of a
member while in service, having no dependant spouse, the contributed amount

may be refunded without any interest to the legal heir of the deceased.
5.0 PROCEDURE

5.1 An eligible Non-Executive Cadre employee, who intends to avail of medical

benefits under the scheme shall apply for the purpose to the Head of Non-
Dyecutive Establishment of Coal india Limited or its subsidiary companies from
where hefshe has retired] along with membership amount_ if not aiready paid.

£
i

dembers will have option to get medical reimbursement _either from the
company from where he/she has retired or any other Subsidiary company or
from the Head Office of Coal India Limited. Kolkata and SCCL; Singareni {only
0 case of Non-Executive Cadre employees of SCCLY.~

The retired Non-Executives settied in the region of North East_ém Coalfields will
‘be served from the office of the Chief General ‘Manager or '_H_e_adi of the Néﬁh, :
- Eastemn Coalfields, Margherita, : R - :

e Page 5 df_ gt
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A member  will  haye the  option  of changing  the
company/CIL(HQYSCCL (HQ) for medical reimbursement under the scheme
but for not more than twice throughout the tenure of membership

52 Coal India L will finanse the agency for designing the medicat card/smart
Card as well a5 mainiairing the centralizog database iinked to the database of

Stbsidianes e -

i.  Online appiication filing  with provision to check the same at unit level
(unit leve iogin)
i Auto Medical card No generation facility
il Online Claim filling, or faciiity 1o Medica! department to enter the details of
claims e
iv.  LogintoF inance for entering the defa’é?é'\c‘j‘féﬁfﬁ?‘s’sible reimbursements
V- Auto generateg SMS/E-maij communication for claim submission &
- Treimbursement details etc. % '
Vi.. Real time view of baiance amount: . ¢ the Member/C‘ompany
(Pers‘onnef/Medica!.-’Finance)/Hosp:taEs (login may be provided to
empanelied hospitals, or an online view may be provided with proper

securnty features, to avoid misuse of datg. & other conditions as decided
by the BoT). '

vii. Obtaining approval of CMS

The respective Subsidiary including SCCL wil issue the Uniform Medical
Card/Smart Card linked to Aaghar Card in this fegard

53 Al ths Members {(Retired Nof-executive and/ior Spouse} will have tg submit a3
seif- Certifiec Aadnar Linked Iife Certificate BVery year in the month of
Dzcember. As an alternative arrangement. in Very special cases, Life
cerificate would pe iSsued by any one of the following:

1) The Branch Manager of the Bank where the concerned retired non-
executive ang or spouse is maintaining the Saving Bank Account

ii) A Gazetted Officer of Centraf Gowvt. or State Govt.

i) A Registared Medicai Practitioner registered with Medical Councit of India
(MCI) '

tv) Officer of tha company from where the medical facility is obtained

54  The Medical Carg /Smart Card issued will be revalidated on Yearly basis on
submission of Life-certificate including online fife certificate in December every
year. Non-submission 0" "Life-Certificate™ will make the Medical Card invalid.

5.5 Procedure for Gettin Treatment:-
T .————0d Treatment..

(in Criical Dissases- Approval of CMS (I1C) of the concemed
Subsidiary wouid pe required. :

(iijin Emergency Cases- Intimation to the CMS (IIC) of the concemed\
subsidiary during the period of treatment. ™
(iii)in General Cases: Intimation to the CMS (1C) of the concerned
- Subsidiary during the petiod of treatment. : A
o i ‘Page6ofg
R ol




60

CLAIM

The following procedire will be followed for claiming benefits by the members

61

Ihe

Payment of Outgat:enb’Domtcihary Treatment

amount payable for outpatienydomiciiary treatment for the member and

Spouse faken together would be as provided under clause 3.1 1 {c).

62

a)

b)

¢)

6.3

Reimbursement of charges
————=2iscment of charges

Efforts would be made for cashiess t‘re‘ét'}';;‘é ¢ f?we empanelled hospitals by
ISsuance of Smart Cards with complete details/database
However. tli the arrangement as (aj above Ys"%ﬁ'ade, reimbursement of

medical expenditure incurred by the beneficiaries covered under the scheme
will be as under - , :

would be processed by the concerned Medical Dept: and would be
forwarded to ihe concerned Finance Dept for arrangng payment The
claims shali normally be settled within a maximum pericd of 45 days from
the date of its submission

Treatment/surgeries/’prbcedures, foom rent efc. as admissible and levied by
the concerned Govt Hospitals or empanelied hospitals will only be payable
as perthe clause 3.1.1 3 (A)31.1a(B), as the case may be.

Cashiess Treatment in case of Hospitalization will be allowed only in the
tase of Empanreiled Hospitals as notified by the CIL its Subsidiaries &
SCCL

Other conditions -

The BoT shall not be liable to reimburse any expenses whatsoever incurred by
the retired employee in connection with or in respect to:

i) Intenticnal self-injury, intemperance or the use of intoxicating drugs or liquor
or/and injury, disease or finess directly or indirectly attributable to one or
more of these causes. ’ '

il) Charges incurred for diagnostic or Radiologica! or iaboratory examinations
or cther diagnostic test not consistent with and incidental to the diagnoses
and treatment of any ailment sickpess or injury and not prescribed by
Authorized Treating Doctor.

iii) Expenditure on special nursing.

Pape 7 of 8
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7.3

7.4
8.0

8.1

8.2

8.3

8.4

8.5

iv) Expenditure towards cosmetic surgery

v) Travelling expenses for outstation treatment

MANAGEMENT OF FUND
Separate trusts for CIL and SCCL for CPRMS-NE (Modified) shall be formed-

For CIL. the control and management of the Fund shalil be vested with the
BoT constituted by ClL comprising of one, repigseptatives each from five {5)
Central Trade Unions (participating in JBCCIY. 8nd equal number of
representatives of the Management Oirector (P & IR). CiL & Director
(Finance), CIL wil be the permanent members of thelgo T

- bV
The Roard of Trustees shall be responsible for-and accountable to the
members and/or the Company for proper investment and accounting of funds

and payment of benefits, as per the provisions of the rules, to the
Members/Beneficiaries -

The Board of Trustees may select Fund Managers to manage the Funds.

GENERAL

In case any doubt arises regarding the genuineness of otherwise of the claims
preferred by the Member, the Board of Trustees reserves the right to direct
the beneficiary to present himself/herself before a Medical Board and the

settiement would be as per the final recommendation of the Medica! Board in
this regard : '

i it 1s found that there is any misuse of the benefits under the Scheme by any

Member, he/she may be desbarred from availing the benefits under the
scheme ‘

if any amendment in the scheme is required, the Board of Trustees (BoT}
shall deliberate and decide about the same.

in case of any ambiguity in this scheme, the interpretationidecision of BoT will
be final and binding.

Coal India Limited shall bear all expenses related to the administration of the
scheme.
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