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No.CMPDt/HQ/OE/G/l 75l Dated: 21.09.2020

To
The GereIal Manager (P/EE),
CIL/ECI-/BCCL/CCUWCUSEC UNC UMCUNEC

Detu Sir.

It has been decided to appoint 02 nos. Full Time Advisor for Coal e-Auction as mentioned
below by following General Financial Rutes (GFR) laid down noms and other guidelines as
contained in the extaot CIL'S policy for availing the services of retired CMDrDirectors/Sr. level
executives etc.

Advisor (Marketing & Sales)
Advisor (Finance)

The advertisement of the aforesaid post has already been published in leading as well as

local news paper i.e. Prabhat Khabar, Ranchi, Times of lndia, Delhi edition and lhe Telegraph,
Kolkata edition on 21.09.2020. The last date for submission of application/bio-data is 01.10.2020.

In the aforesaid advertisement, it is specifically mentioned that "Det.ils of eligibility
criteriai terms of etrgagemeDt, pay & allowances and oth€r benefils arc availsble at
Anoerure 'A' and formete of bio-drta/application in Aonexure "B" which may be seeD at
wrrw. cmpdi.co.io.'

In view of the above, you are rcquesled to kindly upload detailed advenisement attached
herewith alongwith relevant guidelines in Company's website enabling eligible retired executives
to apply against above requirement ofCMPDI.

Yours faithfully,

Encl : As above f'
q

i1a

Gcneral Manager (P&A)
ta)

Copy for kind information to :-
I TS to Director (P&IR),CIL
2 HoD (TS),CMPDI(HQ), Ranchi
3 Dy. Manager (Secretadal) to the CMD : For kind information ofthe CMD

rEt{ -r.R/Phom No, , 916512230933,241161a
tw trr/r*lo, : 916a12232631
{-iavE-Milj rDp-oDdlocorlndl..ln
tr wfcfw.ut , @,!D!dfro.ln

Sub: Requirement of Advisor (Marketing & Sales) & Advisor (t'inance) in CMPDI .
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"NOTIFICATION FOR ENGACEMINT OF 02 Nos FULL TIME ADVISOR lN CMPDI ON CONTRACT
BASIS FOR A Pf,RIOD OF 02 YEARS AS MENTTONED BELOW"

l. Advisor(Marketing and Srles)

2. AdYisor( Finance )

Cenrral Miae Plrnning And Design lrstitut€ Limited (A srbsidisn- ofCo.t lndia Limited) inrites spplicgtions
for engagefient of Full Time Advisor rs menrioned rbove from retired execulivcs from Psus/Autonomous
organizrtions ofCentrrl/Statr Cov€rnm€nls on conlrs.tual basis for ar initirl period oflso )errs. VRS opte
*ill not be considercd.

Delrih of eligibililr" crircrir, tcrms of engagenent. pay & allowrnces and olher bcnefils are .viihble ,l
 nncxure "A". Th€ formrl of Anldata to be submilled ,Sainsl above requiremcnt slongwiih enclosures is
gilen at Annexure "B".Thc,bovc Annexures may be rern at wlrw.cmpdi.co.i[.

Applicrtion must rerch in the offic€ of "Gen€ral M"nag.r (P&A), CMPDIL, Ranchi through emsil
gmp.cmpdi@coalindir.in or regist€red post/spe€d post or lhrough p.rsonal delivery in Cenrral
R.c.ipt/Displtch section ofCMPD|(HQ), no. l"ler rhrr 0l/1012020

The Company or CMPDI Mrlrgenent shall not b€ held rcsponsible for delsl ir trrnsil, ifrny. Applicrtions
rrreived after due dare will nol be considered.



SI,NO Parllcular Description
I l. Fulllitue Advisor( MnrketiDs & Sales)

2. FullTime Advisor( Finrnce)

CMPDI(HQ), Ranchi

02 (0 I each for Adviso(Markeling & Sales) and Advisor ( Finance)
Role
& Responsbilities

1. Advisor(Marketing & Ssles)
The role ofadvisor is to provide rules & processes and vetting oftbe processes adopted in
the system as perguidelines issued by CIL from lime lo lime. The advisor shall finalise all
lhe processes in the eAuction platform before Go-Live.

2. Advisor(Finance)
The role of advisor is to advice financial aspects of eAuction of coal and vetting th€
processes adopled in the system as per guidelines issued by CIL from time to time. The
advisor will be responsible to finalise all lhe processes related to financial aspects in the
eAuction platform before Go-Live-

Llligibilit) L Advisor(Marketing & Sales)
The advisor should be ofretired E8 rank olPSUS or equivalent

2 Advisor(Finance)
The Umncial advisor should be of retired E7lE6 rank of PSUS or
equivalenr.

6 I Advisor(Mark€ting & Sales)
Retired E8 grade executive of CPSUS prefembly fiom CIL or ils subsidia es with 0i years
exp€rience in relevant gmde. Applicant should have association ofat least 01 cycle each of
all the eAuction Modules.

2. Adviso(Finance)
Retired E7l86 grade execuiive ofCPSUS preferebly from CIL and its subsidiaries with at
least 03 years of experience in t}le qualirying grade in their associatio. in arleast one (l)
cycle each ofaU the e auction module.

Marimum Age Limit
Qualificalion l. Advisor(Merketing & Sales)

Applicant wilh MBA/PG Diploma in Management with specialjzation in Marketing
(Major) or equivalent liom recognized Insriute / University will be pr€ferred.

2- Advisor(Finance)
Charlered Accountandcost Accountant or Cost and Works Account or Cost and
Management Accountant.

9 Conditions
engagement

As per CIL Office Memorandum No.C1L/C5A(PCiAdvisorrT46 dated 17.03.2018 and
related amendment issued vjde no CIUCsA(Pc)/Advisor/284 dated 23.10.2019. (A copy
ofthe same is attached.)

10 Remuneration & other
benefils

As per CIL Ofiice Memorandum No-CIL/C5A(Pc/Advisor/2746 dated 17.03.2018 and
OM No.CIL/C5A(PC)/Advisor/284 dated 23.10.2019 available on CIL websire at
coalindia.in under link-lnfo Bank/Circular. (A copy ofthe same is attached.)

CMPDI management reselves the right to shortlist candidates for intervie selettion process. No TA./DA will be
paid to any candidate, ifcalled to attend in intervie selection process.

The decision ofthe Compel€nt Authority in the matta will be final, binding upon all.
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AN!EXUEEi!:

SI,NO Dcscription

l

2 Fa1hc.'Husband's \anre

Datc ofBirth

:l

5

6 Contact No & Mail ID

Casre -cen/SC/sT,'oBC

8 Educational/Professional Qualification (Self anested certificates to
be enclosed)

Experience in r€levant grade (88/E7 grade alongwith suppofiing
documents)

t0 Special Achieveme.t,if any

]l Designation held prior 10 relirement

t2 Total period of service r€ndered prior to Retiremert alongwith
supporting documents.

ti Delails ofany Departmental r'igi]ance/Saf€ty/Coun case pending as

on the date ofappiication

l4 Anv orher infomati.n

(Signature of the applicant)
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CIL's Policy for availing the services of retired

CMDs/ Directors/ Sr. level Executives, etc. as firll
time/ part time Advisors

1.0. Title

This poticy is caltcd Coal India Limited's Policy for availing the services of retircd
CMDs/Directors/Sr. Level Executiv€s ctc. as firll time/part time Advisors.

2.0. Scope

The policy covers cngagement of retired executives as full timc or part-time r\dvisors on
fixed teNre basis in Coal India Limited and is Subsidiaries. This policy is n(t meant for
rc-appointmcnt but would be treated as an cxception and only as temporary measure in view
ofsuperannuation of experienced executives in various dis,:iplines. There would be a cap

of 0.5o2 of overall sanctioned strength of Executives o1'CIL out of which 5096 would be

operated by subsidiary atrd 50% by CIL for appoitrtme ofAdvisors.

(Authority: CIUC5A(PC)/Advisor/03 dated 01.01.2014,t CIUC5A(PCyAdvisor/2746
dated 17.03.2018)

This policy covers engagement offollowing catcgories (,frotired cxccutives

a) Retircd Board level and bclow Boad level Offcers from pubtic sector undertakings /
aulonomous organization of Central / State Go\,1., Officers of class C ard above of
Central & state Govemmcnt (Non- clerical) & membe$ of National level f'rofessional
Instihrtions.

b) VRS optees should not be c.onsidered

1.0. Dclinitions

a)'FuA TiDre Adyitot'means an official engaged as an Advisor, for a perioc under this
policy, who shall rcnder his services as per th€ requirement of the Managcment any
time.

bYPort Tirre Advisor' means an official engaged as an Advisot for a pc oc under this
policy, who sha[[ render his services for a mirimum [0 days in a month during the
period of cngagemcot.

cYTask hased Adt'isar'mcans an official engagcd as itn ,\dvisor, for a sho( duration of
less than 6 months for a specific task/assignment.

PaSe l2



(Authority: CII-/C5A(PC!Advisor/2746 dated l?.03.201 8)

4.0. Selection Criterion & Process

a) The upper age limit of the Advisors should not exceed 65 ycars and

b) The contmct period should not be more than rwo years.

Advisors should preferably be selected ftom a panel by following Ceneral Financial Rules

(GFR) laid down norms and not "on nomination basis" except individual cases of
exceptional nahrre which have to be approved by the Board on a case to case basis.

(Authority: CIUC5A(PC)/Advisor/2746 dated I 7.03.201 8)

5.0, Oll'er of Engagement

Offer of engagement shall be issued in writing and will clearly speciry the tenue of
engagement for the estimated duration for a particular assignment at corpoiate level or
subsidiary level.

6.0. Designation

The rctired Board level Dircctors or cquivalent on selection shall bc dcsignated as "Senior
Advisors" and others as "Advisors" with specificd discipline for which they are selected.

(Authority: CIL/C5A(?C)/Advisor/2746 dated 17.03.2018)

7.0. Bcnefits

a) Consolidatcd monthly compensation/ Hooorarium

i) Full-time Advisors: Consolidated monthly compemation/ Honorarium shall be
payable as undcr for rendering service on full timc basis on monthly basis.

For Rctd- ChairmaL, Dircctors Rs.1,00,000/- p.m.

[,or Retd. E-9 Gr. Exccutive Rs.80,0001p.m

For Retd. E-8 Gr. Exccutive Rs.70,000^ p.m

For Retd.E-7 Gr. Exccutile Rs.60,0004 p.m
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For Retd.E-6 Gr. Excculive

For Retd.E-5 Gr. Executivc

For Reld.E-4 Gr. Executivc

For Rctd.E-3 Cr. Executive

For Retd.E-2 Gr. Executive

Fs.50.000/- p.m

Rs.40,000/- p.m

Rs.35,000/- p.m

Rs.25,000/- p.m

The consolidated monthly compcnsation will be rviscd after the implem@tation
of 201 7 Pay Revision of Executives.

ii) Pafl-time Advisors: Part-time Advisors are eotilled to 600 of consolidated pay
of the Full-time Advisors ofthe corresponding gade. They would nol be entitled
to any other facility/benefit stipulated in the pol,ry.

iii) Task based Advisors: Officials can also be errgaged as Task based r\dvisors on
fixed days on specific assignmentV projects tbr a pcriod of not more than 06
months. In that event, they shall be eligible f<,r CompensatioD,/ I lonorarium
applicable to Full-time Advisors of thc cor:esponding grade. No additional
compensation shall be paid if such advisors lakr timc beyond the dulation of
ergagement to complete the task.

b) Conveyance charges

Company shatl provide conveyance for Full-timc Advisors as per availabiliq.. However,
whcre conveyance is not pnrvided, they shalt be eligible for 5% ofconsolidr.trd pay pcr
month as conveyance charge.

c) Accoomodati on Facility

Suitable company's acco[u[odation shall be provided on availability. l{owever, if
company's accommodation is not available, aconsoli(lat(d amount will be paid as undcr:

For X Class Cities 24% ofcorNolidated pay per rrooth

For Y Class Cities 16% ofconsolidated pay per month

87o of cmsolidalcd pay per monthFor Z Class Cities

Page l4
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The classification ofthe citics for this purpose would be as pcr classificatior ofcities as

circulated by DoE vide oM &ted 07.07.2017.

ln the event of Company's accommodation, the house rent, as applicable to executives
on roll, will be rccoyered.

d) Rc-imbursement for Mobilc Telephoncs

Re-imbursement for the use of mobilc telephotres based on the actual bills or Rs.750/-
p.m. whichever is less.

e) Medical

A11 executives of CIL covcred under tie Posl Retiml Medioal Benefits Scheme will
contiflue to bc govemed by the said scheme. Thosc appointcd, who were not under thc
roll ofClL, will be given the same coverage ofbenefit, ifthey are not oovered uDder any
post retiral medical schemc.

f) Lcavc

The Advisor shall be entitled for paid leave of 15 days in evcry six months in addition
to the paid hotidays in the estabtishmcnt. The paid leave shall be regulated as per the
provisions ofEL (Eamed Lcave) applicable to the executive cadre employees under the
CIL Executive Leave Rules. However, the paid leave admissible as above is not
encashable. Thc accumulated leave shall staod lapsed on the expiry of each pcriod of
engagement of an Advisor.

g) TA,/DA

TA/DA and other boarding/lodging charges shall be payable as pcr entitlement
applicable to the existing cxecutives ofequal gradcs whenever tours are undertaken tbr
the jobs related to assignment.

(Authority: CIL/CsA(PC)iAdvisori2746 datcd 17.03.2018)

8.0. Other Clondilions

a) Headquarters on appointmcnt - They would be getrcrdlly stationed at Headquartem of
the Company, forwhich they are appointed. Howcver, the management will be within
its rights to extend their €xpert services, aflytime, to any subsidiary/ othcr
establishments ofthe company/ any other strategic locations,

b) Medical fitncs.s - The appointrnent !o the post of'Advisor' shall be subject to Medical
fitness to b€ certified by Company/Govt. Medical OIIice!.
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d) ExteDsio[ of Fixed Tgnure - Tenue of engagemeot ( aD be extcnded on lhe approval
ofthe Chairman-cum-Mamgiog Director ofCIL or Subsidiary as lhe case may be.

e) Signing of docunents - The Advisors shall givc thcir proposals, liuggestions.
conu[ents, advises, remarks crc. in witing rm(ler their siglature aud shall take
accountrability for the same. Howcver, they will not supervisg or control the day to
day work of officialV employees of the companl' nor will they ceftiry or pass bills
pertaining to the dcpartment.

f) Secrecy - The Advisor will maintain all informatrop documentV materials gathcrcd

during the course ofthe engagcmcnt in strict confidence. They will trot c('py or make
notes of such information/ documents except in corjunction with the v/ork for the
Compatry. They will not divulge to anyone outsiJe rhe Compary or use any of the
informatio documents/ materials gathered durin[l the counc ofengagement fortheir
own or arryone else's benefit, ei6er during or after the lems of engagem,:nt with the
Company. The aforesaid obligatioo shall also,rpply to proprietary/ (ronfidential

infonnation/ documents of third partics received by them or the compatry in the
nomal coulse of the engagement with thc CoEpany.

The Advisors shall, while demitting the office, hardover all informatioD./ documents/
materials (in sofl:/ hard format) under thet possession, dr.[ing the engagentent period,
to the concemed HOD.

g) Tax - In case paymcnt of GST is required, then ttlD same shall be rcimbursed on
production of proof of such payment.
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c) Notice period - For temination ofthe contract ona montb's notice or consolidatcd
comp€nsation amouDt liom eilher side.

h) Role ofAdvisors - The Role of an Advisor will broadly include the follorving:

i) Contributing towaxds plarr and execution ofnew schemes ant project.
ii) Co[tributiDg in ovef,coming major coDstraints & bottleneck faced by

departrneflts of the domain they are engaged for.
iii) ldentirying the "arcas ofimprovqreot" in the domain 8Dd to suggest the way

out.
iv) Ideodrying non-value adding activities that may be eliminated and to advice

on the gainful alt€mative deploymsnt ofresoucrs that werE etrgag€d in such
non-value adding activities.

v) Capacity building of ihe departEs[t fol being self-reliant in their r€spective
domain.

vi) To come out with innovative ideas to simplily and shortelr the ptocesses of
workflow rcasonably !o accelerate the pace of obtaining the end rcsult.

vn)Taking up specific tasvprojects, fomutalitg schemes etc. and ptayiog tbe
role of Change Agert in execution of such task/ projects.



ffi
i) Reporting Relatioruhips - During course of thet ctrgagement, the Advisors will

employ themselves eJTiciently, diligently and to the best oftheir ability shall devote
thcir whole time and atleltion to thc interest ofthe Compaoy aod generally carry out
work as assigned to them and shall comply with all lawful orders and directioos given
by the CMDs/ Directors/ HoDs. They shall honestly, diligendy and faithfully serve
the Company and use utmost endeavor to promote the interest ofthe Company.

) Expry of Terms of Engagement - Unless the ad-hoc period of engagement is
cxtended further or terminated carlier by giving one-month notice or paymcnt in lieu
thereof, the engagement will come to an automatic end on the expiry ofthe period of
engagement stipulared in the offer letter and no noticc will be necessary.

k) Performance Review - The value addition by thc Advisor will be reviewed on ths
pamrreters as mentioned at Para (h) above by the Managemenl and on being found
satisfactory appmval for furthcr extension may be granted as provided under Para
(d) above.

I) Joinirg on appointment - The Advisor is required to join within 15 days of the offer
of engagemetrt or in cxceptional circumstances, as approved by the concemed
Functioml Director. In the event of failure to join within the stipulated period, the
offer ofergagemenl shall stand withdrawn automatically.

m) Prohibition on other Full time engagement - Advisor shall not accept any tull time
appointment or post, whether advisory or administrative, in any other firm or
company during the pcriod oftheir engagement with CIL and its subsidiaries.

n) Vigilance/ Departmcntal Clearances The rules of proDotion ol1 d1e matter of
Vigilance/ Depadmental/ Safety clearances shall hold good in the appointment of
Advisors.

o) Modification of terms and conditions - The Functional Directo$ of CIL shall mal<e

lecessary modificatioDs itr the tems and conditions ftom time to time a.s may be
rcquired in the best intcrest ofthe Company.

p) Appointing Authority - The Chairmar- cum- Managing Director ofCIU Subsidiary
companies shall be the Appointing Authority for the advisors eagaged in the
rEspective companies.

(Authority: CIUCSA(PCYAdvisor/2746 dated 17.03.2018)
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COAL INDIA LIMMED
(A.Corr. orl!di. Etrllrprir)
IEET TRFT II(]OAI- AHAWAN'
PREMISE NO 0,t, MA& PLOT NO: Ar{ll
ACTION AREA.IA. NEW TOWN, TA.IHARHAT
KOL,KATA-700t56 (WB)

PERSONNEL DIVISION
POLICY CELL

CINrt23 I 09WBl973OOl02EE44
E-MAlLi policlell.cil@@lindiain

TEL: 03 3-? I l0 1282

FAX: 0382a a laO
WEBSITE: *w.coolindi&inqdtqlri?itEA

A M.har.tt. Comprry

15'*

(An ISO 9001:2015, ISO 14001:20t5 & ISO 50001:2011 Certified Company)

Fat * CIUC5A (Pc)ledvisorst2 E4 Date: 23.10.2019

6rdr6rq 5Fffi
ffrf|l: Amctrdments in CIL's Policy (or rvrilirg the s€rviccs of retired CMIB

Dir"ctoF/ Sr.kvcl Erecutiv€!, etc. rs full d8d port timc Advisors

CIL Bosd in its 392d meeting held on 21.09.2019 approved the following amcndments in

CIL'S Policy for avsiling the s€rvices of rctircd CMDS/ Dkectorv Sr.level Exccutives, etc.

8s full time/ part time Advisors:

Existing Provision Amended Provision

7.0 (a)
(i)

Consolidst€d monthly comp€nsation/
Honorarium

Full-time Advisors: Consolidated
monthly compensation/ Honorarium
shall be payable as under for
rendering service on full time basis
on monthly basis.

For Retd.
Chainnar/
Dir€ctors

{ r ,00,00c|/-
p.m.

For Retd E-9
Cr. Executive

{80,000/-
p.m

For Retd. E-8
Cr. Executive

Rs.70,000/-
p.m

For Retd.E-7
Cr. Executive

160,000/-
p.m

For Retd.E{
Cr. Executive

{50,0m/-
p,m

For Retd.E 5

Cr. Executive
i40,000/-
p.m

For RetdE-4
Cr. Exeautiv€

435,000/-
p.m

For Retd.E-3
Or. Executive

l]0,000/-
p.m

For Retd.E-2
Gr. Executive

{25,000/-
p.m

Consolidared monthly compensation/
Honoradum

Full-time Advisors: Consolidared
monthly compensation/ Honorarium
shall be payable as under for
rendering service on full time basis
on monthly basis.

For Retd.
Chairmar/
Directors

I t,50,000r
p.m.

For Red. E-9
Gr. Executive

< ),20,000/-
p.m

For Rctd. E-8
Gr- Ex.cutive

r 1,05,000/-
p.m

For Reld.E-?
Ga. Executive

{90,000/.
p.m

For Reld.E-6
Cr. Ex€cLlliv€

{?5,000/-
p.m

For Retd.E-5
Cr. Executive

{60,000/-
p.rn

For Retd.E-4
Cr. Executive

{52,500/-
p.m

For Retd.E-3
Gr. Executive

{45,0001
D,M

For Retd.E-2
Gr. Executive

137,5m/-
p.m

(9
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The rcviscd monthly compensation will be effective from Septembc.,2019 onwards and it
will also be applicable to all the Advisors who are currently engaged in Cl- & its

Subsidiaries under this Policy.

This is for information end compliance by all concemed.

f t1
(Q.4.+.rrr. rrc)

ewitr6, (6rfli6/dfr)

f$fr i m;l.r t Fflsr:

L D(My D(Ty D (P&rRy D (F), CrL
2. CMD, BCCUCCL/ CMPDIL/ ECL/ MCU NCU SECL/ W(]L
3. CVO, CIL
4. D(PyD(F), BCCU CCt-/ ECU MCL/ NCL/ SECU WCL
5. DO/ES), CMPDIL
6. CVO, BCCU CCU CMPDIU ECU MCU NCU SECU WC L
7. CM/TS lo Chairman. CIL
8. CIWHoD (P/EE), CIU DCCL/CCU CMPDIU ECU MCU NCU SECU wCL
9. CM/ HoD (Finadce), CIU BCCUCCU CMPDIU ECU MCUt'lCU SECU WCL
10. Company Secretary, CIL - this is issled in .efercnc€ to letter No. 2j814 dated 18.10.2C 19.

I I, GM, NEC
12, GM, NDLO
13. CM/ HoD, IICM
14. DGM/TS to D(P&IR), CIL
15. HoD (Systen), CIL - with a requ.sr to please upload the same in CIL website for inionnarion

alld complisnce by all concemai.




